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SUGGESTIONS, &e.
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The end to be gained in any attempt to reform the prevailing
system of Hospital Nursing, is to substitute trained for un-
trained Nurses. That in most of our large Hospitals are to
be found a considerable number of skilled Nurses, may be
admitted, but, nevertheless, the system, such as it is, has not
been successful, and it has not been successful, because
Nursing has not been considered as an Art to be tanght, and
therefore no provision has been made for teaching it. The
principle then of training being essential for Nurses, will be
assumed by the writer. This part of the subject has been
authoritatively dealt with by Miss Nightingale, and will not
be farther discussed here. In the following remarks, it is pro-
posed to treat of the machinery of the Nursing Department,
and to point out certain defects in the internal arrangements
of most large Hospitals, the existence of which appears in-
compatible with the desired end. Unless the internal system
of the Hospital is based upon right principles, so as to maintain
efficiency, and to ensare proper discipline and a high tone in
the whole female Staff, the benefit to be derived from the
introduction of tramed Nurses alone will soon dwindle away.

It is not proposed to discuss what system, whether religious
or secular, whether volunteer or paid, may be the best,' but to
deal with matters which apply to all, assuming as a basis that

1 For remarks on different systems of Nursing, see the Appendix to Miss Nightingale's
“ Notes on Hospitals,” Longmans., 1863.




20
L IS5tly, a Register 18 ]\nl\'\ 1._\ the M
corresponds with  the Ward

Or mont hly entries du

atron of 8¢, T}
Sisters? [’..m|\.

year of ¢

10mag’s,
and hgg
ring the entire

.H]IIHL:.
At the

end of the year all the do are carefully
Committee of the Nightingale I'und, anq the
¢ Prol atloner receives 18 made to correspond ag

f her training,

< ]
examinge

umentg
by th

LY a8 may be with the results o

Pproved.

th!'~| y

her name ig

entered in the R

legister
and she ig recommended for

as a
employment gc.
ertified Nurges

are not
through the

ermitted to make eng:

agements,
Committee, nor tq leaye any situation
without notice to the Committee,

Beyond this, the
1e Nurge wl

a0 NOot exercise

Committee
any control over t} iile in service,
Any farther information on this subject will be afforded by
the Secretary, 91, ]

oucester Terrace, Hyde Park, W,




